MMUHUCTEPCTBO HA TPYOA U COLIMAIHATA MNMOJIUTUKA

Mporpama ,,PazButne Ha YoBeLWKUTe pecypcmu’

MMPOEKT!
AOTroBOP
Ne BGO5SFPR002-1.004-0319-C01/SU-04
Huec, ... 2025 1., B rp. Crapa 3aropa, O6nact Crapa 3aropa, MeXIY:

“QYKYPOBU U KO” OO/, cbc cenanuine u ajapec Ha ympasieHue: bwarapus, obmact
Crapa 3aropa, O6muna Crapa 3aropa, rp. Crapa 3aropa, n.x. 6000, x.x. UagycTpuanes,
dabpuka “Uykyposu”, EMK 203016458, mpencraBnsBano ot CsuieH VBanoB UykypoB B
KauyecTBOTO My Ha Ympasurel, HapudaH 3a kparkoct bEHEOUIIUEHT, or enna ctpana u ot
Jpyra CTpaHa:

OT €/IHa CTPaHa U OT JApyra CTpaHa:

............................................. , CBbC cemajuile M aJpec Ha YIpaBJICHHE:
..................................... , EUK: een MIPECTABIISIBAHO oT
...................................................... , B KQUeCTBOTO My/i Ha ......, HApUYAH 32 KPATKOCT
N3NTBJHUTE,

BBB Bph3Ka C IPOBEJCH U300p Ha U3MIBIHUTEN HA MPOIEAypa 3a U300p Ha UBIIBIHHUTEN C
nyOnryHa mokana ¢ npeamet: “HM300p Ha U3NBJIHUTE B 000c00eHN MO3ULINN:

Oo6ocobena no3unusa 1: M300p Ha U3NBJIHUTE 32 JOCTABKA, MOHTAK U BbBeXK/IaHe B
eKCIJI0aTauMsA Ha o03aBexkIaHe, He0OOXO0MMO 3a OChlecTBIBaHeTO Ha JleiHocT 5:
KyXHEHCKO 003aBeK/IaHe 3a aIMUHICTPATUBHA Crpajia — | KOMIUIEKT; KyXHEHCKO 003aBeXJaHe
3a mpou3BojicTBeHa 0a3a 1 : Llex 3a mpousBoacTBo Ha PVC mpodmmm — 1 komrutekt; KyxaeHcko
oO3aBekaaHe 3a Mpous3BojAcTBeHa 0Oaza 2: llex 3a mMpoOW3BOACTBO Ha CTHKIOMakeTH — 1
KOMIUTEKT; Maca 13 Opost; cron Tpane3apen 50 Opos; rapaepod 38 6post.

Oo6ocobena mo3uums Ne 2: U300p HA U3MbJHUTEJ 32 JOCTABKA, MOHTAK U BbBEKIaHE B
eKCIJI0aTauusA Ha 000pyABaHe, HE0OXOIMMO 32 OCHIIECTBSIBAHETO Ha JleitHocT 5:

¢bypHa 1 Opoii; cThKIIOKepamMuueH TI0T 1 Opoii; MUKpOBBIHOBA (pypHA 5 OpOst; XJIaIMIIHUK 3
Opost; kade-marmmHa 1 Opoi.

O60co0ena no3unus Ne 3: U360p Ha M3MbJAHUTEN 32 10CTABKA, MOHTAK U BbBeXKIaHe B
eKCILI0ATALMS HA CPeICTBA 32 KOJEeKTHBHA 3alUTA 32 OochlIecTBsIBaHETO Ha JlelHocT 4:
eproHOMUYHH ouc cTonoBe — 12 Opos”

8 U3NBIHEeHUe Ha ATMUHHUCTPATHUBEH JOTOBOP 3a MpEIoCTaBsiHe Ha Oe3Bb3Me3Ha (PHMHAHCOBA
nomotr Ne BGOSSFPR002-1.004-0319-C01 3a m3nbanenue Ha [Ipoexkt Ne BGOSSFPR002-
1.004-0319 c nammeHnoBanue ,,Anantupana padotrHa cpeaa B ,,4YKYPOBU N KO*“ OO,
¢unancupan ot Ilporpama ,,PazButue Ha yoBemkure pecypeu’ 2021-2027, cppunancupana ot
EBponeiickus cpro3 upe3 EBpornetickus conmanex GoH mIroc,

ce CKJII0YH HACTOSIIMAT I0rOBOP 32 CJIEHOTO:
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I. MIPEAMET HA JOI'OBOPA

Yn. 1. (1) BEHE®@UIUEHTDBT Bw3nara, a UBITBJIHUTEJIAT npuema cpelity 3arnainiaHe
Ha BB3HATPaXKJCHUE Jla M3BBPIIN JOCTAaBKa, MOHTaX W BBBEXKJIAHE B CKCIUIOATAIMS Ha
CpelCcTBa 32 KOJEKTHBHA 3alMTA 32 OChIIECTBsABaHETO Ha JleitHoCT 4: eproHoMUYHU OpuUC
crosioBe — 12 Opost (apuuanu no-oony 6 Hacmosius 002080p 3a kpamxocm ,, Obopyosane *).
(2) IBIBJHUTEJIAT cnenBa na M3OBIHU JACHHOCTHTE MO wi. 1, am. 1 OT HaCTOSIIUS
JIOTOBOp B IIBJIHO CBHOTBETCTBUE C U3MCKBAHMATA Ha TeXHHMYECKOTO 3aJaHue Ha
BEHE®UIUEHTA - Ilpunoxenue Ne 1, Texnuueckoro u LleHOBO mnpesioxeHue Ha
N3ITBJIHUTEJIS - Tpunoxxenne Ne 2, KOUTO ca Hepa3/IeIHa YacT OT HACTOAIIUS JOTOBOP U
B CpoKoBeTe 1o pazzaen |V oT HacTosmus 10roBop.

(3) OGeKT Ha HACTOSAIIMS IOTOBOP Ca €JMHCTBEHO U CaMO HOBO M HEYTOTPeOsIBAHO 000pY/IBAHE.
(4) C nonnucsane Ha Hacrosmus norosop UBIIBJIHUTEJIAT ce 3anbikaBa Aa crassa
ycaoBusTa o wieHose 3.23, 3.24, 3.36, 3.37, 3.38, 3.39, 3.40, 3.41, 3.42, 3.43,3.44, 3.68, 3.69
u 3,70 OT aTMUHUCTPATUBHUS JOTOBOP 3a MPEIOCTaBsIHE HAa Oe3BBb3Me3/1HA (PMHAHCOBA MTOMOII]
no [Iporpama ,,PazButue Ha yoBemkure pecypcu 2021-2027, npoueaypa upe3 moadop Ha
npoektrn BGO5SFPR002-1.004 ¢ HanmeHOBaHwMe ,,A TanTHpaHa paboTHa cpea’.

I1. IEHHA

Yn. 2. (1) BEHE@UIUEHTBT ce 3axbkaBa aa 3amiati Ha U3mbaHuTe s oomara

MakCHMaJHa IIeHa B pa3Mep Ha .....................(CIOBOM: ...... ) neBa, 6e3 JIJIC cebriacHO

npemnoxxkeHoro ot HWU3INBJIHUTEJISL u npuero or BEHE®OUIHUHUEHTA ueHoso
PeIOKEHHE.

(2) Uenara mo wi. 2, ai. 1 chcTaBisAiBa ISUIOCTHOTO BB3HATPAXKICHUE, ABIDKMMO OT

BEHE®OUIMUEHTA na U3ITBJIHUTEJISA 3a usnbliHeHUE HA TIpEAMETa Ha JIOTOBOpaA

Y B HEs ca BKIIIOYCHU BCUYKH PA3XO/IM 10 U3ITBJIHEHUE Ha JOCTaBKaTa.

(3) InamanusiTa MO HACTOSIIUS JOTOBOP CE U3BHPINBAT B HAIIMOHAIHA BalyTa 10 OAaHKOB
BT C IUIaTeKHO Hapexkaane mo cmetka Ha U3ITbJIHUTEJIA, kakto cnensa:

OO6cmyxBaia 6aHka: .....

BIC: .......

IBAN: .......

(4) Llenata mo wi. 2, an. 1 e OKOHYATeTHA M HE TMOJUICKHM Ha MPOMsHA 3a CpOKa Ha

JIEHCTBHE HA JJOTOBODA.

III. HAYUH HA TIJIAIHAHE. ®PUHAHCHUPAHE.
Ui 3. (1) Lenara mmo 4. 2, an. 1 ce 3amania KakTo cje/aBa:
- banancoBo (okoHuYaTeHO) MJamaHe B pazmep Ha 100 % (cTo Ha cTO) OT cToitHOCTTA
Ha JIOTOBOpa, iiatuMu B 60 (11eCTAeceT) THEBEH CPOK CIIe]T MOIMMCBAaHE Ha ABYCTPAHEH
(dbuHaNeH npuemMo-ImperaBaTesieH MPOTOKOJI 3a U3IIBJIHEHNE Ha IIpeIMETa Ha I0T0BOpa,
npuapysxeH ot uznaaeH ot UBIMIBJIHUTEJISA opurunan Ha ¢gakTypa 3a cTOHHOCTTa
Ha JBDKUMOTO IUIAllaHE.
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(2) BbB Besika (akrypa, nzmaBana or UBITBJIHUTEJIS BbB Bpb3ka ¢ U3IMTBIHEHHETO HA
HACTOSIIMUS JIOTOBOp, cielBa Ja ObJe yKa3aHo, ye: pa3xoAbT ce u3BbpuiBa mo Ilpoekt Ne
BGO5SFPR002-1.004-0319 ¢ nanmeHoBanue ,,Anantupana padorna cpeaa B ,,4YKYPOBU U
KO* OO/, ¢unancupan ot Ilporpama ,Pa3Butne Ha doBemkure pecypcu™ 2021-2027,
cb(unaHcupana ot EBpomneiickus cbro3 upe3 EBponeiickus connanex ¢poHp mitoc.

(3) KBHBJHUTEJIAT npmxun na BEHE®@UIIUMEHTA cymara, KoSITO HE € IpH3HATa 3a
IJIalae oT YnpasisiBanus oprad Ha IIporpama ,,Pa3sButne Ha doBemkute pecypcu 2021-
2027 no Buna Ha U3II'BJIHUTEJISL.

(4) CpoxbT 3a miamane mo wi. 3, an. 1 ce cnupa, koraro U3IMBJIHUTEJIST 6b1e yBenomeH,
ye (akTypaTa My He MOxXke J1a ObJie 1aTeHa, Thi KaTo CyMara He € IbJKMMa II0pa/Iy JIUIICBAIIH
W/WIN HEKOPEKTHU NPUAPYKUTEITHU JOKYMEHTH WM HaJIM4YUeE Ha I0Ka3aTeJICTBA, Y€ Pa3XoabT
He ¢ npaBomeped. UBITBJIHUTEJIAT tpsodBa na nage pazscHEHUs, 1a HAPAaBU U3MEHEHUS
WJIU TIPEJCTaBU JOMBIHUTENHA UHpopMalus B cpok oT 30 (TpumeceT) THU Clie] gaTaTa Ha
yBeZOMsBaHE 3a ToBa. [lepmoaspT 3a muamaHe NpoabIKaBa Ja Tedye OT JaTrara, Ha KOATO
BEHE®UHUEHTDBT nonyun mnpaBuwiHo odopMeHa QakTypa WIH HEOOXOIUMHTE
pa3siCHEeHUsl, KOPEKLUHU U JOI'bJIHUTEIHA HH(pOpMaLusL.

(5) ®uHaHCHpPaHETO IO HACTOALIMS JOTOBOP CE€ U3BBPIIBA ChC CPEJICTBA, OTILYCHATH B PAMKUTE
Ha aJIMUHUCTPATHBEH JOTOBOp 3a MpEeAoCTaBiHE Ha Oe3Bb3Me3nHa (puHaHCOBa momorn Ne
BGO5SFPR002-1.004-0319-C01 3a u3nwiaenue Ha [Ipoexkt Ne BGOSSFPR002-1.004-0319 ¢
HaMMEHOBaHMeE ,,Aantupana paborna cpena B ,,4YKYPOBU U KO* OO/1*, punancupan ot
ITporpama ,,PazButue Ha yoBemkute pecypcu™ 2021-2027, cbpunancupana ot EBponerickus
cbhi03 upe3 EBpornelickus conmaneH GoHI TUTIOC.

IV. CPOKOBE I10 JOI'OBOPA. MACTO 3A UBITBJIHEHUE.

Yn. 4 (1) Hacrosmusat J0roBop BiK3a B CHJjIa OT jJaTara Ha MOMKUCBAHETO MY OT JBETE
CTpaHH.

(2) CPOKBT 32 MBIIBITHEHHE € ...vvvrvveeeveneanenens (c IyMmHu: .....) KaJIeHIapHU THU, CYUTAHO
OT JIEHs, CIe/BAlll JaTaTa Ha CKI0YBAHE U BIM3aHE B CHJIA HA HACTOSLIMS JI0TOBOP, HO HE I10-
KBCHO OT KpalHUs CPOK 3a n3nmbiHeHue Ha mpoekt Ne BGOSSFPR002-1.004-0319.

(3) MsicToTo Ha n3mBIHEHKE Ha JjocTaBkara e: Peny0iuka brirapus, rpaa Crapa 3aropa,
m.x. 6000, x.x. Uagyctpuanen, ®adbpuka YYKYPOBU.

(4) Cpok®bT 3a rapaHIlMOHHA MOAPHKKA HA 0O0OPYABAHETO € .... (IOCOYBA CE€ CHITIACHO
TexXHNUeCKOTO MpeUI0KEHNEe Ha U3IIBJIHUTENIS) KaJIEHAApHU Mecela.

(5) CpokoBere 1o MpeaxoaHUTE aMHEH ce yAbJDKaBaT mpu ycioBusta Ha Pazmen XII
,CIlupaHe W3MbJIHEHUETO Ha JIOroBOopa IMopagd (OPCMAKOPHU WM  HENPEIBUJICHU
obcrosTencTsa. VI3MeHeHMsI M JONBJIHEHUS Ha JIOrOBOpa” ¢ MOJNMCBAHETO HA JBYCTPAaHEH
KOHCTaTHBEH MPOTOKOJI, C TOJIKOBA JHU, KOJIKOTO € OMJIO HAJUIE CbOTBETHOTO CHOUTHE, KAaTO
KbM TIPOTOKOJIA C€ TpWiIarar JOKa3aTelCTBa 3a HAIMYUETO Ha (OPCMAKOPHO WIIH
HENpeABUJICHO OOCTOSTEICTBO.

(6) Bpemero 3a peakuus, B paMKUTE Ha KOETO, CYUTAaHO OT MOMEHTa Ha IOJaBaHe Ha
curan ot crpana Ha BEHE@UIUEHTA/BB3JIOKHUTEJISA 3a nanuure Ha npobiem C
¢byHKuoHMpaHeTo/paboTata  Ha  000pyJBaHETO-OOEKT  HA  HACTOALIUS  JIOTOBOD,
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N3ITBJIHUTEJISIT ce 3ambmkaBa Aa TpeanpueMe HEOOXOAMMHUTE JEHCTBHUSI 11O

UACHTU(GHUIIMPAHETO HA Mpoliema € ....... yac/a (MOCOYBA ce€ BPEMETO 3a PEaKIlis B YacOBE,
ChIITacHO TEXHUYECKOTO MPEII0KECHNUE HA U3ITBJIHUTEIISN).
(7) Bpemeto 3a oTrcTpaHsBaHE Ha WIAECHTU(DHUIIMPAH TIPOOIEM € ...... yaca (ImocodBa ce

BpEMETO 3a OTCTPAaHABAHC HaA I/I,[[eHTI/I(bI/II_II/IpaH npo6neM B 49aCOBEC, CbIJIaCHO TexHIYeCKOTO
MNPpEAJIOKCHUC HA I/ISHTJJIHI/ITGJISI).

V. CIIMCBK HA JOI'OBOPHUTE JOKYMEHTH
Un. 5. HacrosmmsaT O0roBOp €€ CbCTOM OT CIEOHUTE JTOKYMEHTH, KOWUTO MPEICTaBIISIBAT
HepasJieIHa YacT OT Hero:
HacrosmusaT gorosop;
[Mpunoxenue Ne 1: Texaunueckoto 3ananne Ha BEHEO®UIIUEHTA
[Tpunosxxenue Ne 2: Texuuueckoto u Llenoso npemnoxenue Ha U3IMTbJIHUTEJIA

VI. KOMYHHUKALIUN
Yo 6. (1) Bcnuky KOMYHUKAIIMU | 1sU1aTa KOPECIIOHACHIIHS, CBhP3aHa ¢ HACTOSIIHSI JOTOBOD,
Mexay BEHE®@UIUEHTA u U3ITBJHUTEJISA tpsiOBa na chabpKaT HAUMEHOBAHUETO U
HOMEpa Ha JOrOBOpa M Jla ce M3Mpallar Mo Ioulara, eJeKTPOHHA IOIla WM IO KypHep.
Kopecnongenmusita ce U3roTBd Ha OBJTapcKd €3UK B JBa OpUTHHANA, CIWH 32
BEHE®UIIMEHTA u eaun 3a U3ITBJIHUTEJIA.

(2) Benuku choOreHus ca Baauaau 3a CTpaHUTe, CaMo aKko ¢a U3BBbPIICHH B TUCMEH BH/T

Y U3IIPATEHU Ha IIOCOYECHUTE 110-A0y anpecu. IIpu npoMsiHa Ha HAKOM OT TAX CTpaHaTa, YAUTO
azipec ce MPOMEHsI € JUThKHA B 3 /TpH/ THEBEH CPOK J1a YBEJOMH JIpyrara CTpaHa.
Ha Bw3noxurens: Penmybnuka bwenrapus, rpax Crapa 3aropa, I1K 6000, x.x. UaaycTpuanes,
dabpuka ,,JYKYPOBU*, e-mail: finance@chukurovi.bg
Ha MIBIBITHHTEIIA: ..ottt e

(3) Ako HSKOSI OT CTpaHHTE MPOMEHHU MMOCOYCHHTE B MPEAXOIHATA AIMHEs aJpecH,
ten./gakc, 6e3 Jga yBeOOMH JApyrara CTpaHa, MOCJIEeTHATa HE OTroBaps 3a HEMOIy4YeHU
CHOOIICHNUS, MPEIU3BECTHS, YBEJIOMIICHUS, 3asSBKA M CHOOIICHUS W CHIIUTE CE CUUTAT 3a
PEIOBHO BPBYEHHU.

VII. IIPABA U SAABJIZ’KEHUS HA BEHE®UIIUEHTA

Un. 7. BEHE®@UHUEHTBT uma nipaBo:

1. [Jla momy4u W3MBIHEHHE Ha MpeaMeTa Ha JIOrOBOpa B CPOK, 0€3 OTKIOHEHHE OT
JIOTOBOPEHOTO U 0€3 HEeAOCTAThIIH.

2. Koraro UBITBJIHUTEJIST ce € OTKIOHW OT M3UCKBAHUATA, HA KOUTO TPsiOBa J1a
OTrOBapsi M3MbIHEHUETO, MOCOYEHU B wi. 1, an. 2 OT JoroBopa, Aa OTKaxe
MIPUEMaHETO, KaKTO M J]a OTKAXeE J]a 3aIJIaTh CbOTBETHOTO Bb3HATPAXIACHHUE, JOKATO
NBITBJIHUTEJIAT He u3nbJIHU CBOUTE 3aAbJIKEHHS ChIVIACHO JI0TOBOPA.

3. Jla oka3Ba TeKyIl KOHTPOJI TP U3MBIHEHUETO HA I0TOBOPA.

Un. 8. BEHE®OUIIMEHTDBT ce 3aabipKaBa:
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1. na 3ammatu Ha USITBJIHUTEJISA nenara Ha noroBopa mo peia u npu yCJIOBHUsITa Ha
pazznen I, cnen npuemane Ha UMTBIHEHUETO MO HAAJEKHUS PEI.

2. Jla moJIy4H MpeaIMeTa Ha JIOroBopa B Cpoka 1o wi. 4, aji. 2 1 Ha MSICTOTO, TIOCOYEHO B
ui. 4, an. 3 oT Jorosopa.

3. Jla mpueMe U3NBIHEHHETO C MOANMCBAHETO Ha JBYCTpaHEH MpUeMO-TipeaaBaTelieH
MIPOTOKOJI, KOTATO TO OTrOBaps Ha JOTOBOPA M MPUIOKECHUATA KbM HETO.

4. na oxaxe Ha UBIIBJHUTEJISA HeoOXOAMMOTO CHAECUCTBHE U J1a My OCHIYpU
JOCTBI J0 00EKTa W JI0 CHOTBETHUTE JAOKYMEHTH M WH(pOpMaius, HEOOXOAUMH 3a
[[ETUTE HA U3MI'BJIHCHUETO Ha TIPeIMETa Ha HACTOSIIHS TOTOBOP.

VIII. IIPABA U 3AJABJKEHUS HA U3ITBbJIHUTEJIA

Y. 9. UBITBJIHUTEJIAT uma npaso:

1. nma momyuum JOTOBOPEHOTO BB3HATPAKICHHWE IO pela W TPU yCIOBUATA Ha
HACTOSIIIHS JOTOBOP.

2. Jla ucka or BEHE®@UIIMEHTA cwaeiicTBue 3a M3MBIHCHHE HA TpeaMeTa Ha
JIOTOBOPA.

3. Jlaucka npuemane Ha m3nbiHeHHETO 0T BEHE®UIIMEHTA upe3 onpeiesieHo oT
HETO JIMLE U MMOJAIMCBAaHE Ha JBYCTPAHEH MPUEMO-TIPEAABATENICH POTOKOIL.

Y. 10. IBH'BJIHUTEJIAT ce 3axbia:kaBa:

1. Ha CBOIi pHCK J1a U3MBJIHU MPEIMETA MO WI. 1 OT HACTOAIIUS IOTOBOP, B CPOKOBETE
o 4. 4;

2. J1a OCHTYpH TapaHIIMOHHO OOCITy’)KBaHE Ha O0OPYJIBAaHETO-OOCKT Ha HACTOSIIUS
JIOTOBOP;

4. nma pelictBa C rprkata Ha JOOpHsl THProBel, ¢ HEOOXOAMMOTO CTapaHue |
eKCIeAUTUBHOCT U He3abaBHO Aa uHpopmupa B nucmed Bujg BEHE®@UILIUEHTA
3a Bb3HUKHAIHU 00CTOSITENICTBA, KOUTO U3UCKBAT PELICHHE OT HETOBa CTPaHa,

5. J1a jocraBu MpeaMeTa Ha JOroBopa BBB BHJl TOTOB 32 MOJ3BaHE — HAITBIHO
OKOMIUICKTOBAH U TECTBaH;

6. Jla wundopmupa BEHE®UIHMUEHTA 3a npoOiemMu, BB3HUKHAIA TpPH
M3MBJIHEHUETO Ha JIOrOBOpA U 32 MEPKUTE, IPEANPUETH 3a TSIXHOTO PEIIABAHE;

7. Jla ompenenyu JUThKHOCTHO TEXHUYECKO JIMIIE, KOETO e YIPaKHsIBa KOHTPOJI IO
W3MBJIHEHUE TIpeaAMeTa Ha toroBopa u 1a ro ¢cro0mu Ha BEHE®UIIUEHTA.

8. [ma mpeampuemMe BCHYKM HEOOXOIMMH MEpPKH 3a M30ArBaHe Ha KOH(MDIUKT Ha
uHTepecu, Kkakto U Jna ysenomu He3a0aBHo BEHE®UIIMEHTA otHOCHO
00CTOSATENICTBO, KOETO MpPEeAW3BUKBA WM MOXE Ja MpeIu3BHKa M0J00eH
KOH(IUKT.

Un. 11. BEHE®@UIHUEHTDBT He HOCH OTrOBOPHOCT 3a HAapaHSIBaHUS WA BPEIH,
HaHeceHM Ha ciuyxurenute win umymectsoro Ha M3ITBJIHUTEJIS no Bpeme Ha
U3IBJIHEHHE Ha IIpeJMeTa Ha HaCTOAIMSA JOrOBOpP WM Karo IIOCJIENHIa OT HEro.
BEHE®OUIMUEHTDBT nHe apmku 0O0C3MIETCHUS WM JOIBIHUTEIHH TUTAIAHUS HW3BBH
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npensuaenute no paszaen Il or Hactosmms porosop. UBITBJHUTEJAT noema nsnara
OTTOBOPHOCT KbM TPETH JHIlA, B TOBA YKUCIO M OTTOBOPHOCT 3a BpPEAM U HAPAHABAHUS OT
BCSIKAKbB XapakTep, MOHECEHU OT TE3M JMIA [0 BpPeME Ha HU3MbJIHEHHE Ha MpeaMeTa Ha
HACTOSIIINS JOTOBOP.

IX. MIPUEMAHE HA TJOCTABKHUTE. TAPAHIIMOHHA OTIT'OBOPHOCT 4

OBCJIY/KBAHE.
Un. 12. UBITBJHUTEJIAT nexnapupa, 4e JOCTaBEHOTO 000pyJBaHE HE € OOPEMEHEHO C
HEJIOCTATBIIH.
Un. 13. (1) JocraBkara Ha 000pyABaHETO ClIeJBA Ja C€ Mpeaaje Ha MACTOTO, TOCOYCHO B UII.
4, an. 3 na yneaaomorieno ot BEHE®@UIIUEHTA nuie. 3a npreMaHeTo U MpeaBaHeTo ce
ChCTaBs JIBYCTpaHEH (prHANICH MpueMo-TpeaaBaTesieH MPOTOKOI 32 U3MbIIHEHUE Ha TIPeMeTa
Ha JIOTOBOPA, B 2 (J1Ba) €K3eMILIsIpa, KOUTO CE TOJIMKUCBA OT YITHJIHOMOIICHHUTE MPECTaBUTETN
Ha JIBeTE CTPaHHU.
(2) llpenu npenaBane Ha npenmera Ha forosopa USITBJIHUTEJIAT e nnbxkeH Aa U3BbPIUIN
BCUYKHU TIPOBEPKH U U3MUTBAHUS, MOHTAX U BHBEXK/IAaHE B CKCIUIOATAIIHSL.
Un. 14. (1) UBSIBJHUTEJAT ce 3ambmkaBa Ja OCUTYpPH TapaHIIMOHEH CEpBU3 Ha
OOOPYZBAHETO 32 CPOK OT .eeevververreenseeruenuenseenuenuens ( ¢ mymu: ....... ) KaJleHIapHU Mecela
(cermacuo TexHndecka odepTa Ha H30pPaHUS U3ITBIHUTEN)
(2) I'apaHMOHHUSAT CPOK 3aroyYBa Ja Te4e OT jJaraTa Ha MOJNUCBAHE Ha IBYCTPaHEH MPUEMO-
MpelaBaTeieH MPOTOKON 3a JIOCTaBKa, MOHT&X U BBBEXKIAHE B eKCIUIoAaTallds Ha
000pyIBaHETO, BKJIFOUYEHO B TIPEMETa Ha HACTOSIIIHS JOTOBOD.
Yn. 15. UBIIBJHUTEJAT rapantupa HOPMaTHOTO U €(PEKTHMBHO (PYHKIMOHUpPAHE Ha
o0opyBaHeTo, Yka3aHo B TexHuyeckara cnenudukanus 1 TeXHUIeCKOTO MpesIoKEeHNe MPU
Cra3BaHe Ha YCJIOBUSTA 33 FapaHIIMOHHA MOIPHKKA.
Un. 16. (1) 3asBkara 3a OTCTpaHsBaHE HA BH3HHWKHAJ TapaHIMOHEH Je(EKT W/WIN TIOBpea B
paboTara Ha 000OpYyABAHETO C€ MpaBy MO TeNe(OH I MUCMEHO MO (PaKc/eNeKTPOHHA MOIIA.
(2) 3asBkaTa TpsiOBa Aa chAbpKA HHPOPMAIUS 32: HATMYMETO HA TapaHIIMOHEH (KT U/ UK
MOBpEJIa, yaca 1 JaTrara, Korato € KOHCTaTHpaHa.
Y. 17. (1) UBN'BJHUTEJIAT ce 3axb/nkaBa J1a H3BbPINBA TapaHIIMOHHO OOCIYyXXBaHE HA
MSICTO, KaKTO CJIe/IBa:
1. Bpeme 3a peakiusi - KOHCTaTUpaHe HA FapaHLIUOHHUS JePEKT U/UIU MOBpeaa — ...... (....)
gac/a ot cpobmaBaneTo 3a nmpobiaeM or BEHE®UIIMEHTA wnu onpenenieHo OT HEero JInIe,
0 pe/ia Ha MpeaXoaHaTa KiIay3a,
2. BpeMe 3a OTCTpaHsIBaHEe Ha MACHTHU(UIIMPAH MPOOIEM —...... (....) gaca cien KOHCTaTUpaHe
Ha rpobiema o T. 1.
(2) B cimyuaii, ue OTCTpaHsSBaHETO HA TAPAHIMOHHUAT AEPEKT W/UIU MOBpEAa MPOAbIKaBa
noBeue ot cpoka o Y. 17, an. 1, 1. 2, USIIBJHUTEJISAT ce 3anbmkaBa ga npeaocTaBy Ha
BEHE®UIIMEHTA  oGopotHo  o0opyaBaHe ¢  €KBUBAJEHTHH WM  TO-J00pH
TEeXHUUYECKU/(PYHKIIMOHAIHU MTapaMeTpH/XapaKkTEPUCTUKH.
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Yn. 18. (1) UBITBJIHUTEJIAT He oTroBaps B CIy4anTe Ha pekjaaMalius, 10 OTHOIICHUE Ha
nedeKTH U/IIi OTKIOHEHUS, KOUTO HE Ca OTCTPaHEHU OT HEro, KaKTO U 3a TaKUBAa, HACTHITHIN
B pe3yJITaT HA JCHCTBHUITA HA TPETH JIUIIA, U3BBPIIMIN OTCTPAHSIBAHETO UM.

(2) B ciyuait, gye ce yctaHoBAT ckputu HenmoctaThiy, 3a kouto USITBJIHUTEJAT e 6un
YBEJOMEH B PAMKHUTE Ha FapaHIMOHHUS CPOK, TOW € JUIbKEH Ja TM OTCTPaHH WM Ja 3aMEHU
00OpyZBaHETO, aKO HEIOCTAaThKbT I'O IPaBU HETOJAEH 3a M3IOJ3BaHE MO IpeIHa3HauCHHE.
Bcenuku pasxoau mo 3amsinara ca 3a cmetka Ha USITBJIHUTEJISA.

X.TAPAHIUA 3A U3ITBJIHEHUE HA 1OI'OBOPA
Y. 19. (1) UBNBJIHUTEJISAT npencras rapaniiys 3a U3MbIHCHUE Ha JOTOBOpa B pasmep
Ha.......... (oo ), mpencrapnsBama 5% /mer Ha cTo/ OT CTOMHOCTTa Ha JIOTOBOPA,
rmocoueHa B 4. 2, ant. 1 ot Hero. BuabT Ha rapanmusra — noxa ¢popmara Ha 6aHKOBa rapaHIus,
nox ¢opmara mapuyHa cyma uiad noja ¢opMara Ha 3acTpaxoBKa, KOATO oOe3nedaBa
M3MBJIHCHHETO upe3 mokputue Ha otroBopHoctTa Ha WU3IIBJHMTEJISA, ce uszbupa ot
N3ITBJIHUTEJISL.
(2) B cayuait, ve UBIIBJIHUTEJIAT u3bepe na BHece rapaHuusrta 3a U3INBJIHEHHE HA
JoroBopa moja ¢opMata Ha IMapu4yHa cyMmMa, TS C€ IMpeBeXkaa Ho OaHKOBa CMeTKa Ha
BEHE®UIMUEHTA, nocodeHna oT HEro, npeau JaTaTa Ha CKIOYBaHE Ha JI0TOBOpa.
(3) B cayuaii, ue U3IIBJIHUTEJIAT u30epe na npenctaBu rapaHuusTa 3a U3IIbIHEHUE Ha
noroBopa moj (opmata Ha OaHKOBa TapaHIUs, TO ChINaTra cieaBa na Obae W3daJeHa OT
Opnrapcka 0aHka, ¢ KOSTO OaHKaTa MUCMEHO M 0€3yCIOBHO Ja ce 3aJbJDKU Ja IJIaTh Ha
BEHE®UIMEHTA npu npeasBsiBaHe, cyMaTa Ha FapaHLIMSITA 3a U3I'BJIHEHUE HA JJOrOBOpA.
CpoxbT Ha 6aHKOBaTa rapaHmus cieasa na 0pae 30 (TpuaeceT) AHH Clie CpoKa Ha JEHCTBUE
Ha JOTOBOpa, MPEABHUCH B Wil. 4, an. 2 oT goroBopa. OpurnHanbsT Ha OaHKOBaTa rapaHIus ce
IIpEJICTaBs IPEIH CKIIIOUBAHE HA JOrOBOpA 3a U3IbJIHEHUE HA [TOPBhYKATAa.
(4) I'apannusTa 3a U3IMTBIHEHUE HA JOTOBOpa ce 0cBoO0kmaBa B 30 (TpuaeceT) THEBEH CPOK
OT U3TUYAaHE Ha CPOKA Ha JCHCTBUE Ha JOTOBOPA U OKOHYATEIIHOTO MY U3I'bJIHEHHE.
(5) B ciyuaii Ha npekpatsaBane Ha norosopa 1o BuHa Ha U3ITbJIHUTEJISA, rapanuusita 3a
U3ITbJIHEHUE Ha JI0IOBOPA HE CE Bb3CTAHOBSBA.
(6) B cnyuaii na Hen3nbiHeHue oT crpaHa Ha USITbJIHUTEJISA Ha 3aabmKeHus o 10roBopa,
BEHEOHUIUEHTDBT cu 3ana3zsa npaBoTO Ja 3aAbpKU CbOTBETHA 4acT OT rapaHLUATA 3a
U3ITbJIHEHHUE Ha JI0r0BODA.
(7) B cmyuaute, nocouenu B paznen Xl. Hemsnbianenune. OTTOBOPHOCT 32 HEU3IBIHEHHE OT
norosopa, BEHE®@UIUEHTBT uma npaBo ia Thpcu 06e31IeTeHUE 3a BpeIu Mo 00IIUs pe.
(8) BEHE®@UIIMEHTBT ocBobox1aBa rapaninusTa 0e3 Ja Ib/DKHA JTUXBH 3a MIEPHO/IA, IPe3
KOWTO CPEJICTBATA 3aKOHHO Ca MPECTOSUIN MPU HETO.

XI1. HEM3ITBbJIHEHHE. OTTOBOPHOCT 3A HEM3ITbJIHEHHE.
Y. 20. UBSHBJHUTEJSAT HOCH OTTOBOPHOCT 32 TOYHOTO M3ITBIHEHUE HA JEHHOCTHUTE 110
TO3U JIOTOBOp, CHOOpa3HO HU3MCKBaHMATA Ha TEXHUYECKOTO 3aJaHue, TeXHHYECKOTO H
[leHoBOTO MpeIOKEHUE.
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Yn. 21. (1) BKBINBJHUTEJIAT otroBaps 3a HeAOCTaThIIMTE Ha 000PYABAHETO-TIPEIMET Ha
JIOTOBOpA, KOUTO HaMaJsBaT CHIIECTBEHO TSAXHATA 1I€HA WM FOJHOCTTA UM 3a yrnoTpeba u He
ca 6w crobienn Ha BEHE@UIIUEHTA.

(2) B cnyuaute no npeaxoanara anvuiHess BEHE@ULIUMEHTA pasnonara cbe cieIHUTE IpaBa:
1. 1a BbpHE JO0CTaBEHOTO 00OpYy/ABaHE U Ja UCKa OOpaTHO cymaTa, KOSATO € Jaj JI0 MOMEHTa
3a€JJHO C pa3HOCKUTE 10 JOTOBOPA;

2. na orctpanu Henoctarbuute 3a cmetka Ha U3ITBbJIHUTEJIA;

3. na ucka a My ObJe npeaaaeHo obopyaBaHe 0e3 HEeAOCTaThLM B 3aMsHA HA TOBA, KOETO €
MOJIYYHJI C HEIOCTATBIIH.

(3) HezaBucumo ot mpaBomoiusata cu 1o 4i. 21, an. 2 BEHE@UIUEHTBT moxe na ncka
U HEYyCTOMKa 3a mpeThpreHute Bpeau B pazmep Ha 10 % (mecetr Ha cTO) OT CTOMHOCTTAa Ha
000pyIBaHETO.

Un. 22. BEHEOUIIUEHTBT uma npaBara 1o MpeaxoHHs WICH U KOraTo 000pYIBaHETO
WIM YacT OT HEro € MOTHHAJO0 WIIM € Ce € MOBPEAMIIO U TOBA € CTaHAIO MOpajaud HErOBUTE
HEJIOCTATBILIH.

Yn. 23. UBITBJHUTEJIAT uma npaso aa pa3Baiu gorosopa, ako BEHE@UIUEHTDHT
HE IJIaTH [[eHaTa Ha BElITa 10 9. 2.

Un. 24. (1) B cayyaii Ha HETOUHO U3MTBIHEHUETO HA KOSITO U J1a € OT IEHHOCTUTE M0 HACTOSIIUS
JIOTOBOp, C M3KJIIOYEHHME Ha 3aIbJDKEHMsATa, npousthyamu oT paszen |1X ,Ilpuemane Ha
nocraBkute. ["apanmronna orroBopHocT u oociykBane, USITBJIHUTEJIAT ce 3anpmxaBa
na 3amati Ha BEHE@UIUMEHTA seycroiika B pasmep Ha 0,5% (Hyia 1510 U NIET AeCeTH
Ha CcTO) OT oOmaTa 1eHa mo 4i. 2, an. 1 6e3 JIJIC 3a Bceku mpocpoyeH JieH, HO He TToBeYe OT 25
% (mBajJieceT M MeT Ha CTO) OT oOmIaTa IeHa.

(2) Ilpu BAHO HEW3MBIHEHHUE HA 3aIbJDKEHUATA, Mpou3Tudaiy ot pasaen 1X ,,IIpuemane Ha
nocraBkute. [apanimonHa otroBopHocT U obcmyxkBane”, USITBJIHUTEJAT aemku
HeycTolika B pa3mep Ha 25 % (IBajieceT U IeT Ha CTO) OT LieHaTa Ha J0roBOpa.

(3) UBHBJHUTEJIAT aemwxu va BEHE®UIIMEHTA (unancosa caHkius B pa3Mmep Ha
10% (mecet Ha cTO) OT CTOMHOCTTA HA JA0roBopa 3a xumnote3ure, B kouto 3a USIMIbJIHUTEJIA
ObJie yCTaHOBEH HeJeKIapupaH KOH(MIUKT Ha MHTEPECH U KOraTo ObJIe 0IyCHATO B pE3yiTar
Ha TOBa OMOpOYABaHE HA MPOIEAYPUTE 3a Bb3JIaraHe Ha OOIIECTBEHU MOPHUKH, HAMp. MPU
M3TOTBSTHE HA TEXHUYECKH Clieln(UKAINK HA TTOPHhUYKATa, YIaCTHE HA BHHITHU KOHCYJITAaHTH
Ha OeHeuLMeHTa U JIp. TOJ00HH.

Yn. 25. (1) AIBNBJHUTEJISAT npeBexna HEYCTOWKHUTE MO HACTOSIIUSA JOrOBOP, KaKTO M
MOJICKAIIUTE HAa BH3CTAHOBSIBAHE OT HETO HEYCBOCHHW CPEACTBA M HATPYHaHU JIMXBU IO
6ankoBa cmetka Ha BEHE®UIIUEHTA.

(2) BEHE®@UIUEHT BT uma npaBo 1a yAbP)KH HAYKCACHUTE HEYCTOMKH OT MOCIIEABAIOTO
JI'BJKUMO TIO JIOTOBOpa IUIAILAHE.

Ui 26. HezaBHCHMO OT M3IUIANIIAHETO HA HEYCTOMKUTE, CTPAHUTE MOTAT JIa UCKAT 00e3IeTeHUE
no oOmus pel 3a NPUYMHEHUTE MM BpEAW, aKO TEXHHs pa3Mep HaJBHUIIaBa yroBopeHaTa
HEYCTOMKa

XIl. CIIUPAHE UBITBJIHEHUETO HA 1OTI'OBOPA IIOPAJIU ®OPCMAKOPHHU
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NJIN HENNPEABUJIEHU OBCTOATEJICTBA. UBMEHEHUS U TOITbJIHEHUSA
HA
JAOTI'OBOPA
Ui 27. (1) CrpanuTe 10 HACTOSIINS JOTOBOP HE ABJDKAT 00€3IETCHUE 32 TOHECEHH BPEIU U
3aryOM, ako NOCJEJHUTE ca NPUYMHEHH B peE3yiTaT Ha HeNpeoJoiIMMa CHila W/Win
HENpeIBUIEHU OOCTOSATENICTBA.
(2) Ako ctpanara, KOSTO € CIIEABATIO Jla M3ITBIHHU CBOE 3aIbJKCHUE TI0 JOTOBOpa, € Ouia B
3a0aBa, TS HE MOJKe Jia ce TI030BaBa Ha HEMPEOA0IMMa CUJla.
UYn. 28 (1) Crpanara, 3acernata OT HEIPEOJIOIUMa CUJIA, € JUThXKHA Ja MpeInprueMe BCUUKU
JIEWCTBUS C TprKaTa Ha TOOBp CTONMAHMH, 3a Ja HaMalld 10 MUHUMYM TIOHECEHHUTE BPEIH U
3aryOu, KakTo U Jla yBEJOMHU MHCMEHO Jpyrara cTpaHa B 7-AHEBEH CPOK OT HACTHIIBAHETO Ha
HEMpeo0IMMaTa CHIIa U/WIH HeTPEIBUACHO 00CTOATENCTBO. [Ipy HEyBeOMsIBaHE Ce ABIDKU
o0e3lIeTeHne 3a HACTBIIWINTE OT TOBa BpeaW. Hempeomonmmara cuima ce J0Ka3Ba OT
3acerHarara CTpaHa cbC cepTUUKaT 3a (QopcMakop, H3AaZeH IO CHOTBETHUS pPel OT
KOMIIETEHTHHUSI OpTaH B Ibp)KaBaTa, B KOSATO ca HACTBHIMIN (POPCMaKOPHUTE OOCTOSITEICTBA,
KOTaTO TOBA € MPHIIOKUMO.
(2) J[Jlokato Tpae HempeojoJMMaTa CuJia W/WIW  HENpEeABUACHUTE OOCTOSATENCTBA,
U3ITBJIHEHUETO Ha
3abJDKEHUATA U CBBP3AHUTE C TAX HACPEIIHU 33bJKEHUS Ce CIHpa.

Ui, 29. 3MmeHeHus B Klay3UTe Ha JOTOBOPA ca Bb3MOXKHH MpH ycioBusaTa Ha wi. 10 ot [IMC
4/2024 r.

XI1l. MIPEKPATSABAHE HA TOI'OBOPA

Yu1. 30. HacTosluMAT A0r0BOP Ce NpeKpaTsiBa:

1. ¢ mbaHO U3MIBJIHEHKE HA 33ABJDKEHUSATA HA CTPAHUTE 110 JOTOBOPA UJIH C U3TUYaHE Ha
CpoKa 1o 4. 4. all. 2, criopes TOBa, Koe OT JJBETe 0OCTOATENICTBA HACTHIIN IIbPBO;

2. 10 B3aMMHO ChIJIaCHE MEXIy CTPAHUTE, U3Pa3eHO B MUCMeHa (opMa, KaTO CTPAaHHUTE
HE CU JABJDKAT HEYCTOMKH.

3. IpH HAcThIIBaHE Ha OOEKTMBHA HEBB3MOXKHOCT 3a H3II'BJIHEHHE Ha BbH3JIOXKEHATa
paborta;

4. c eAHOCTpaHHO M3SIBJICHHWE HA M3IpaBHATA CTpaHa IpPHU HEU3I'BJIHEHUE J0 JApyraTa
cTpaHa, npoabiokuiio noBede ot 10 (mecer) kanenmapHu qHU. B TO3mM ciydait ce
OTIIpaBsl NUCMEHO NPEIU3BECTUE 10 HEU3IPABHATA CTPaHA, C KOETO C€ MPENOCTaBs
JIOITBJIHUTENIEH CPOK 3a U3IBJIHEHHE HE MO-AbIbI OT 10 (meceT) KajleHIapHU IHM,
CUMTAHO OT JlaTaTa Ha IIPEeIU3BECTHETO.

XIV. CHOPOBE. TPNJIOKUMO 3AKOHOIATEJICTBO.

Y. 31. 3a Bcuuku HCYPCACHHU BBIIPOCHU B HACTOAIINA JOTOBOP LIC CC ITpUjIaraT HOpMHUTE
Ha T'pr‘OBCKI/IH 3aKOH U Ha 3aKoHa 3a 3aABJDKCHUATA U JOTOBOPUTEC, KATO BCUYKU CIIOPOBE IO
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HEro 1€ ce pelliaBar B IyX Ha pa3OouUpaTescTBO, a IPU HEBB3MOXKHOCT 3a MOCTUTaHETO MY - OT
KOMIETEHTHUS OBITapCKU ChH/I.

XV. TMPOBEPKH U OJIUT OT CTPAHA HA ®UHAHCUPAIIATA
NHCTUTYIUA

Y. 32. V3nbJHMATENAT ce 3aabipKaBa J1a MPEJOCTaBU BB3MOXKHOCT HAa OPraHUTE Ha
duHaHCcHpaliaTa MHCTUTYLHUS Ja HW3BBPIIBAT IMPOBEPKUM 4Ype3 pasrexIaHe Ha
JIOKYMEHTaIUATa WIK Ype3 MPOBEPKU HAa MSICTO, OTHOCHO M3II'BJIHEHUETO HA JIOTOBOpAa U Ja
U3BBpPUIBAT IBJIEH OJUT, aKO € HYXKHO, Bb3 OCHOBa Ha OIpaBIaTeIHU AOKYMEHTH 3a
OTYETEHOTO, CUETOBO/IHU JIOKYMEHTH U BCAKAKBU JPYTU JOKYMEHTH.

XVI. JOII'BJIHUTEJIHHU PA3IIOPEABU

Yn 33.(1.) UBmbaHUTENAT € ATBXKEH Ja WU3NBIHH MOSTHTE aHTaXMMEHTH ChOOpa3HO
CKJIFOUEHHSI IOTOBOP U C OTJIe]] M3ITbJIHEHNE Ha MIPEIBUACHUTE B IPOEKTA LEIIH.

(2.) I3nbiHUTENST U3MBIHSIBA IOTOBOpA C IPHKaTa Ha J00OBp CTOMAHUH, ITPU CIIa3BaHEe
Ha XOPHU3OHTAJHUTE MPUHLUMON M  3aKOHHOCT, J00po (HUHAHCOBO  yIpaBlIEHUE,
MPONOPIIMOHATHOCT ¥ MPO3PAYHOCT Ype3 MAPTHHOPCTBO U MHOTOCTEIICHHO YIIPABICHHE C TIEIT
HaMaJIIBaHEe Ha aJMUHUCTpPATHBHATa TEXKeCT 3a OeHeQHIMeHTa U TNpPU OCUTYpsSBAaHE Ha
BUJIMMOCT, B ChOTBETCTBHE C Hal-I0OpUTE MPAKTUKH B CHOTBETHATa 00JacT ¥ C HACTOSIIUSA
JIOTOBOP.

(3.) bereduIMEHTHT HE HOCH OTTOBOPHOCT 3a BPEIH, MOHECEHU OT CIYKUTCIUTE WU
MMYIIECTBOTO HA UBIIBIHUTES [0 BpeMe Ha U3IIBJIHEHUE Ha JI0TOBOPA HIIM KAaTO MOCTEANIIA OT
Hero. beHepUIMEHTHT HE ABDKM 00€3LIETEHUS WM JONBIHUTETHH IUIAIIAHUS W3BBH
MPEIBUICHUTE IO JIOTOBOPA, CBEP3aHH C TIOA0OHU BPEIH.

(4.) V3obaHHUTENAT MmoeMa IpiaTa OTTOBOPHOCT KBbM TPETH JIMIA, B TOBA YHCIO U
OTTOBOPHOCT 32 BpEAM OT BCSKAKbB XapakTep, MOHECEHHW OT TE3M JMLA [0 BpeMe Ha
M3ITBJIHEHHE Ha JOTOBOpAa WJIM Karo TOCIequIia OT Hero. beHepUIHEeHTHT HE HOCH
OTrOBOPHOCT, MPOU3THYAIIATa OT UCKOBE WJIH jKaj0u BCIEACTBUE HAPYIICHHE HA HOPMATUBHU
M3MCKBAaHUS OT CTpaHa Ha V3MIbJIHUTENS, HETOBUTE CIYKUTENU WIN JIMIA, TOJYNHEHH Ha
HETOBUTE CIY>)KUTEIH, HITH B PE3YJITAaT Ha HAapyIIeHHE Ha IpaBaTa Ha TPETO JIHIIE.

(5.) U3baHUTENAT HE TMpeanpueMa KaKBUTO M Ja ca JCHHOCTH, KOUTO MOraT Ja T'o
MOCTaBAT B XUIOTE3a HA KOH(IIMKT Ha MHTEpecH Mo cMuchia Ha wi. 61 ot Pernmament (EC,
EBparom) 2024/2509 na EBporneiickus mapiamedT u Ha ChBeTa U OTHOCHUMOTO HAI[MOHAIHO
3akoHozarenctBo. [lpu Hamuume Ha TakbB pHUCK V3MBIHUTENAT MpearnpueMa BCHUKH
HEOOXOIUMH MEpKH 3a H30srBaHe Ha KOH(MJIMKT HAa WHTEpECH, W YBEIOMsABA He3a0aBHO
benedunrenta 0OTHOCHO OOCTOSITEICTBO, KOETO MPEAM3BUKBA WM MOXE Jla NpPEIU3BUKA
nofao0eH koHpaukT. KoHQIUMKT Ha WHTEpecH € HamWile, Korato Oe3mpHCTPacTHOTO U
O00EKTHBHO yNpakHsABaHE Ha (PYHKIMHTE IO JIOTOBOPA Ha KOETO U Ja € JIULE, € OMOPOUYCHO
1opajy NPUYHHH, CBBP3aHU CHC CEMEHHMS U E€MOLIMOHAIHHS >KUBOT, MOJMTHYECKATA WIIH
HaIMOHATHATA MIPUHAUICKHOCT, HKOHOMUYECKH HHTEPEC WITH BCIKAKBB JPYT MPSK HITH KOCBEH
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JauYeH uHTEepec, chriaacHo wi. 61 or Permament (EC, EBpatom) 2024/2509 na EBpormeiickus
[TapnamenT 1 Ha CbBeta o1 23 centemBpu 2024 roauHa 3a UHAHCOBUTE IPABUIIA, TPUIIOKUMHU
3a o0mus Oroket Ha Chro3a.

(6.) beHeUIMEHTHT U U3MBJIHUTEIAT CE 3ab/DKABAT Ja 3aMa3siT MOBEPUTEIHOCTTA HA
BCHYKHM IOBEPUTEITHO MPEJAOCTaBEHU JOKYMEHTH, MH(OpMAIUs WM JPYyTrd MaTepuald 3a
nepuof ot 10 roguHM OT 1aTaTa, Ha KOSITO € OTIyCHAaTa BCsKa MHAWBH/IyaJlHa IIOMOILIL [10 TaKaBa
cxema, kato BB3JIOXKUTEJIA ysenomsa M3ITBJIHUTEJIA 3a mauannara nata, OT KOSITO
Te4e MepUOIbT.

(7.) EBporeiickaTa KOMUCHS ©Ma IIPABO Ha JIOCTHIT IO BCUYKH TIOKYMEHTH, IPEAOCTAaBCHN
Ha OeHe(uIMeHTa, KaTo Cla3Ba ChIIUTE U3UCKBAHUS 32 TOBEPUTETHOCT.

(8.) beHeUIIMEHTHT € UTHKCH Jla HAIIPaBU BCHYKO HEOOXOAMMO 3a pasrjacsiBaHe Ha
¢axTa, ye goroBopa ce chpuHaHcupa ot EBponeiickus cwio3. [lpeanpuernte Mmepku TpsaOBa 1a
ca B CbOTBETCTBUE C pasnopenodute Ha ['nasa Il ,,Buaumoct, mpo3payHOCT U KOMYHUKALMS“ 1
[TIpunoxenune IX ot Permament 2021/1060, un. 36 or Permament 2021/1057 u B
nyOIMKyBaHUTE MaTepHal ¢ W3MCKBAHUS 32 BUAMMOCT, NMPO3PAYHOCT U KOMYHHKAIMsS Ha
Enunanaus naopmanmonen mopran: https://www.eufunds.bg/.

(9.) BB BcHukM 00sBM WM MyONMKAI[MH, CBBbP3aHH C JOrOBOpa, KAaKTO U Ha
KOH(pEepeHIIMH M ceMuHapu, V3MBIHUTENAT € JUIbXeH Ja u3noi3Ba emOnemara Ha EC,
HEpa3JIeTHO OT HaJuca ,,ch(OMHAHCHPAHO OT EBpomelcKus Chi03™, ChIIIaCHO U3UCKBAHUATA B
[Tpunoxenue IX ot Permament 2021/1060. Axo ocBen embnemara Ha EC, nma nzo0pazeHu u
JOpyru gorotuny, emonemaTta Ha EC e Hali-Maliko ¢bhC ChIIUS pa3Mep, U3MEPEH 10 BHCOYMHA
WM IIMPHUHA, KaTO HA Hail-rojieMus OT APYTUTE JIOTOTUIIN.

(10.) MU3mbHUATENAT € ChIlaceH Y MpaBJisiBaIlMs OPTraH, HAIMOHAJIHUTE OJUTHHA OpPTraHH,
EBpomeiickara komucusi, EBpornelickara ciayx6a 3a 6op0a ¢ usmamute, EBpornelickara cMmeTHa
najaTa ¥ BBHIOIHUTE OJUTOPH Ja NyOJMKyBaT HErOBOTO HAMMEHOBAaHHWE M  aJpec,
MpeHa3HaYeHUETO Ha JOTOBOpA M MAKCUMAIIHUAT MY pa3Mep.

(11) Ipu peanusupaHe Ha CBOUTE MIPABOMOIIHs Y TIpaBIsABaIuAT opra, CUeTOBOHHSAT
oprad, BB3JOXKUTEJIA, M3INBJHUTEJA u Esponeiickara KOMHCHS —cIa3BaT
M3HUCKBAHUSATA 32 3alllMTa HA JJMYHUTE JaHHU ChoOpa3Ho pasmopenoure Ha Permament (EC)
2016/679 na EBponeiickus napaamMenT u Ha CbBera oT 27 anpui 2016 roguHa OTHOCHO
3aIMTATA Ha (U3MYECKHUTE JHMIA BbB BpPb3Ka ¢ 00pa0oTBaHETO HA JIMYHH JAHHHU H
OTHOCHO CBOOOJHOTO JIBU:KEHHE HA TAKMBA IaHHM U 32 oTMsiHa Ha /{upexTuBa 95/46/EO
Y IPUIIOKMMOTO HAIIMOHAITHO 3aKOHOIATEJICTBO.

(12.) IIpaBoro Ha CcOOCTBEHOCT, BKIIOYMTETHO IIpaBaTa Ha WHTEJIEKTyalHa |
MHYCTpHUajHa COOCTBEHOCT BBPXY PE3YIATATUTE OT JOTOBOPA, JOKJIAUTE U JPYTHU JOKYMEHTH,
CBBpP3aHU C HEro, Bb3HUKBAT 3a beneduinenra.

(13.) beHeMIMEHTHT M HM3IBIHUTEIAT MPEAOCTABIT Ha YNIpPaBISABAIIMS OpPraH M
CueToBOAHMS OpraH, HAMOHAJIHUTE OAUTHU opraHu, EBpomnelickara komucus, EBponeiickara
ciyx0a 3a 6opba ¢ m3mamute, EBponeiickara cMeTHa najarta ¥ BRHITHU OJAUTOPH MPaBOTO J1a
M0JI3BaT CBOOOJHO M ChOOpa3HO oOXBaTa Ha MpPOBEpPKaTa BCUYKH JOKYMEHTH, CBBP3aHH C
JIOTOBOpa, HE3aBUCHMMO OT ¢opmara UM, IpU YCIOBHE, Y€ C TOBAa HE CE€ HapylaBar
CHILECTBYBAILIM [TpaBa Ha HHTEJIEKTyalHa U UHAYCTpUaIHa COOCTBEHOCT.
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beHeUIMEHTHT M M3NBIHUTENAT ca JTBXKHHU Ja JOIyCcKAaT YIpaBisBalllus OpraH,
CyeToBOJHMSI OpraH, HAIMOHAJIHUTE OAUTHH opraHu, EBpomneiickata komucus, EBponeiickata
ciryxba 3a 6opba ¢ m3mamute, EBporelickara cMeTHa Manara W BBHIIHH OJUTOPU Ja
MIPOBEPSBAT, MOCPEJACTBOM MPOYYBAHE Ha JOKYMEHTALMSATA WM WM TPOBEPKH Ha MIICTO,
U3IIBJIHEHUETO Ha JIOTOBOPA, U JIa IPOBEJAT IIbJIEH OJAUT, IPU HE0OXOAUMOCT, Bb3 OCHOBA Ha
Pa3sxo/100MPaBIATEIHUTE TOKYMEHTH, IPUI0KEHN KbM CUETOBOJHUTE OTUYETH, CUCTOBOIHATA
JOKYMEHTAllsl ¥ JPYrH JOKYMEHTH, CBBbp3aHH ¢ (WHAHCHPAHETO Ha JOTroBOpa.
beHeUIMEHTHT U U3NBIHUTENAT Ca JUIbXXHU J1a OCUTYPST HATMYHOCTTA HA JIOKYMEHTHUTE B
CHOTBETCTBHUE ¢ M3UCKkBaHMsTa Ha Wwi. 82 oT Pernmament (EC) Ne 2021/1060 na EBpomeiickust
napyiaMeHnT u Ha CbBeTa..

M30bIHUTENAT € JIbXKEeH Ja JIoNycHe YmpaBisBamus oprad, CueTOBOAHHUS Opra,
HaIlMOHAJIHUTE OJUTHU opraHu, EBpormeiickara cimyx0a 3a 6opOa ¢ M3MaMUTE W BBHIIHU
OJUTOPY J1a M3BBPIIAT MPOBEPKU W MHCHEKIIMH HA MSCTO B CHOTBETCTBHE C MPOIEIYPHTE,
IPEIBUIECHU B 3aKOHOJATENCTBOTO Ha EBpomelickata oOIIHOCT 3a 3aluTa Ha (PUHAHCOBUTE
uHTepecu Ha EBponeiickure 0OIIHOCTH cpellly U3MaMH U JAPYTH HapyLIeHUs U NMPUIIOKUMOTO
HAI[MOHAJIHO 3aKOHOATEJICTBO.

3a Ttazu uen M3ObJIHUTENAT ce 3aabiDkKaBa Jla MPEJOCTABH HA CIIY)KUTEJIUTE WIIU
IpeJcTaBuTeNuTe Ha YmpasisBamus oprad, CYeTOBOJHHUS OpraH, HAMOHAJIHUTE OJUTHH
opranu, EBpomneiickata kommucus, EBpomelickata cmyxba 3a Oopba ¢ wu3MaMuTe H
EBpomnelickaTta cMeTHa majnaTa, KakTO ¥ Ha BBHIIHM OJUTOPU AOCTBI JI0 MECTaTa, KbAETO Ce
OCBILECTBSIBA JOTOBOPBT, B TOBA UUCIIO U JOCTBHII J0 HErOBUTE MH(POPMALMOHHU CHUCTEMH,
KakTO W /IO BCHYKH JIOKYMEHTH W 0a3u JaHHU, CBBpP3aHU C (PUHAHCOBO-TEXHHYECKOTO
yIpaBJieHUE Ha JIOTOBOPA, KAKTO U Jla HallpaBU BCUYKO HEOOXOIMMO, 3a J1a yJIEeCHU paboTraTa
uM. JlocThIBT, IPEAOCTaBEH Ha CITYKUTEIUTE WU IIPEACTaBUTEINTE Ha Y IPaBJIsBaILUsA OPIaH,
CueToBOAHMS OpraH, HalMOHAJIHUTE OAUTHU opraHu, EBpomnelickara komucus, EBponeiickara
ciyx0a 3a 6opba ¢ n3mamute, EBporneiickaTta cMeTHa najaTta U BBHIIIHUTE OJUTOPH TPsiOBa /1a
ObJie TOBEPUTEIIEH CIIPSIMO TPETU CTPaHU 0e3 yIIbpO Ha MyOINYHO-TIPAaBHUTE UM 3abJKEHHSL.
JlokymeHTuTE TpsiOBa J]a ce ChbXpaHsABaAT Ha JOCTHITHO MSCTO U JIa Ca KAPTOTEKUPAHU MO HAYMH,
KOWTO yJIECHsABA IIPOBEpKATa.

(14.) V3menHUTENAT TapaHTHpa, 4Ye MpaBaTa Ha YmpasisBauus opraH, CYeTOBOJHUS
OpraH, HallMOHAJIHUTE OAWTHU opraHu, EBpomelickara xomucusi, EBpormeiickara ciyx06a 3a
0opba ¢ n3mamure, EBporneiickara cMeTHa nanara v BbHITHUTE OJUTOPH JIa U3BHPIIBAT OJIUTH,
IIPOBEPKM U TMPOYYBAHHUSA, L€ C€ YNPaKHABAT PABHONPABHO, NPU €IHAKBU YCIOBUS U B
CbOTBETCTBME C €JHAKBM IMIpaBMJa M 1O OTHOLIEHHE Ha HEroBUTE MApTHHOPH U
NOIU3MBJIHUTENN. KoraTo mapTHROp WM MOIU3IIBJIHUTEN Ha M3mbIHUTENS € MeKayHapo Ha
OpraHu3anys, ce npusiaraT cliopa3yMeHus 3a MPOBEPKH, CKIIOYEHN MEX]y Ta3U OpraHu3aLus
u EBponeiickara komucus.

(15.) lsmata moxymeHTamus IO JOTOBOpa C€ ChXpaHsBa Wi 1Moja Qopmara Ha
OpPUTMHAJIY, WK B 3aBEPEHU BEPCUU BEPHH C OPUTHHAINA, HAa OOLONIPUETH HOCUTENH Ha JaHHU.
ChbXpaHEHHETO ce U3BBPIIBA B CHOTBETCTBUE C M3UCKBAHUATA Ha 3aKOHA 32 CYETOBOJICTBOTO
KaTO CYETOBOJHATA CHCTEMa M JOKYMEHTAalMs ca HaJUYHU 10 U3THYaHEe Ha CPOKOBETE 3a
CbXpaHEHUE Ha TIOKyMEHTalusTa, ykazanu B wi. 82 ot Pernament (EC) Ne 2021/1060..
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XVIl. 3BAK/ITFOYUTEJIHU PA3ITOPE/IBU

Un. 34. (1) Koraro B 10oroBopa € mpeaBUIACHO, Y€ CTPAHUTE U3BHPINBAT OMPEACIICHO JCHCTBHE
,»He3a0aBHO”, CBIIOTO cliefBa Ja ObJie W3BBPIICHO HEMOCPEACTBEHO Cle]] TNOpaKIaHe,
HACTHIIBaHE WM y3HAaBaHE Ha CHOMTHUETO WM JEHCTBHETO, KOETO MOpa)aa OTTOBOPHOCT, HO
HE TI0-KBCHO OT 5 (TeT) paboTHU AHH.
(2) HaBcsikbae B JOTOBOpA, KBJIETO € 3alMCaHO ,,HETOYHO M3MBJIHCHHE  CIeBa Ja ce pa3oupa
HEITBJIHO (B MPEIMETHO OTHOIICHHE), YACTUYHO (B KOJUYSCTBEHO OTHOIICHHE), 3a0aBEHO (BHB
BPEMEBO OTHOIIICHWE) W/WIH JIOMIO (BCAKO JIPYro, KOGTO HE CHOTBETCTBA HA JIBIDKUMOTO)
U3ITBITHEHHE.
Un. 35. Ako Apyro He € yrOBOPEHO, THUTE B TO3U JOTOBOP CE CUUTAT 3a KaJCHIapHH.
Un. 36. CpokoBeTe 1Mo I0ToBOpa ce OposIT MO penia Ha 3aKOHA 33 3aIbJDKCHUATA U IOTOBOPHUTE.
Un. 37. Koraro B X0/a Ha U3IBIHEHNE Ha paboTara 1mo JOroBopa Bh3HUKHAT OOCTOSITEIICTBA,
M3HCKBAIlM CHhCTAaBSIHE HAa JIBYCTPAHEH KOHCTAaTHUBEH MPOTOKOJ, 3aWHTEpecoBaHaTa CTpaHa
OTIIpaBsl O Jpyrara MOTHBUpPaHA MOKaHa, C 00O3HAYEHO MSCTO, JaTa M 4Yac Ha cpemiara.
YBenoMeHaTa CTpaHa € JUTb)KHa J1a TOTBBPIN B TPUIHEBEH CPOK OT MIOKAHATA UJTH A TIPEIIOKH
Ha JpyraTa cTpaHa 3a MOAXO/AII0 BpeMe U MsICTO.
Un. 38. Koraro B TO3H AOrOBOp € MPEIBUJICHO, Y€ OTIPECIICHO ACHCTBUE HIIK OTTOBOPHOCT €
3a cmetka Ha U3ITBJIHUTEJISA, To pa3xoauTe 3a TOBa IeHCTBUE WM OTTOBOPHOCT HE MOrar
na ce uckat ot Bb3JIOXXUTEJIA karo nonbiHeHrE KbM IIEHATA 32 U3IBJIHEHUE HA I0TOBOPAa.
Un. 39. HumoXHOCTTa Ha HAKOS OT KJIay3UTe IO J0rOBOpa WM HA JOMBIHUTETHO YTOBOPEHU
YCIIOBHSI HE BOJH JI0 HUIIIOKHOCT Ha JJpyra Kiiay3a WK Ha JIOTOBOpa KaTo LsIO.
Y. 40. (1) Besika oT cTpaHHUTE IO JOTOBOPA € UThXKHA He3a0aBHO JIa YBEIOMH JpyTara CTpaHa
MIpH MPOMsIHA Ha OAHKOBA CH CMETKa.
(2) [pu numnca Ha He3a0aBHO yBEIOMSIBaHE, IIAIIAHETO IO CMETKATa CE CUMTA 3a BaJHIHO
H3BBPIICHO.

HacTosmust 1oroBop ce CKII0YH B JiBa €THOOOpa3HU €K3EMILIApa - IO €IMH 32 BCSAKa
OT CTPaHUTE TIO HEroO.

BB3JIOXKUTEIL: ..o, N3ITBJIHUTE ...
Ceuiien Yykypos, YnpaBuren
»dYKYPOBU 1 KO*“ OO/]
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Ipoexm Ne BGO5SFPR002-1.004-0319 ¢ naumenosarnue ,, Adanmupana pabomna cpeoa ¢ ,, 4YKYPOBH U KO OO/, ¢hunancupan
om [lpoepama ,, Paseumue na uogewxume pecypcu 2021-2027, copunancupana om Egponeiickus cvio3 upesz Egponeiickus coyuanex
¢ono nnroc.

Project Ne BGO5SFPR002-1.004-0319 named “Adapted working environment in “CHUKUROVI I CO” Ltd.”, financed by the Human
Resources Development Programme 2021-2027, co-financed by the European Union through the European Social Fund Plus.
To3u doxymenm e cv30aden ¢ Gpunancosama nookpena na Ilpoepama ,, Pazsumue na wosewixume pecypcu“ 2021-2027, cvpunancupana
om Esponeitickus cvios upez Eeponetickust coyuanen gpono nmoc. Llanama omeosopnocm 3a cv0wbposcanuemo Ha O0KYMeHma ce Hocu om
., YYKYPOBHU U KO* OO/ u npu nuxaxeu 06Cmosmeicmea He mModice 0a ce npuemd, ue mo3u OOKyMeHnm ompasasa 0Quyuaiinomo
cmanosuue Ha Esponetickus cviosz u Ynpasnsieawus opean na Ilpoepama ,, Pazeumue na yosewkume pecypcu“ 2021-2027.

RN CbdmHaHcupaHo oT
* * v
X i EBponeuckusi cbro3
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